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3 Bee ember 1956 


mmmmi rm the 

3U&JKCT : Participation of | | Farelgn Nationals In : M 


| employs foreign national personnel for in indefinite period 

of tint by appointment action. Heretofore, the Insurance Office has 
interpreted that these *f*q>loye*s were eligible for OEH/i coverage and 
to date there are nine members. Tid e inte rpretation was c oaf 1 rated at 
the %j m the recant drive opened and I I accordingly Issued Hotice 

[attached), *n 29 November the insuraaea Office advised f 

that a rulinc of the Board mad: all non-ciUseus ineligible, This 

creeie a critical morale: problem fori unless* it is rescinded. 


25X1 

25X1 

25X1 


(1) I I foreign nationals are not the housekeeping type of 
indigenous persons ml usually employed by 0.S. government agencies and 
abroad bat «r© specifically recruited and selected for thsir aoili— 
ties and skills in foreign languages. Either are they employed on a 
contract basis but sign a transportation agreement* They understand 
their enploymnnt, if satisfactory, is on a career basis and they work 
side by aJ.de with Anerit: amj, except at lower salaries and without 
fringe benefits such ao retirement or goverameat deductible insurance. 
This lack of fringe benefits has long been a source of concern to 
those pestle and several longtime esploye-rS have ct. aside red it neces*- 
eery to leave the employ of I I because there was no retirement 
security and salaries are not proportionately large enough to take 
cam of normal eaer.^ncios. The privilege of joining the GSM 
ieeuraat e plans has been a very important morale fa ctor. To remove 
thin new would be disastrous and would void much of I I auc ;a*B 
over tho years in building; up the career concept in these employees. 

(2) there has been go ve r oisenl- wi (hi recognition o i the- necessity 
to develop security and health place for the foreign employees of the 
U*S* Owre CTMwmt (deferar.ee t foreign tsployouo Personnel Act o: 1$$6). 

To permit I 1 foreign employ-set te continue part^futioa in u fringe 
benefit of the GERA type now is in consonant eS&th the latent of the / _t. 


(3) I I eeuloits this fringe benefit «® a re ail. Dree ter 
and greater competition la encountered in ttfcMlting; these highly 
qualified persons ard to convince there t o accept employment sail move 
' ‘ " r where, ^oresa activity 


f*c» Saropean capitals to such places as , 

is curtailed and no cultural activity exisl^ 
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25X11 


Foreign national 


] an overt U»S. Govern- 
is a tJ.S. Government 


£i») There is no seetrity implication, 
and indigenous understand they *ork for | 
ment agency and that their insurance, GERA, 

Ins u ranc e, AH payments to and from are handled through the 
Headquarters office* 

| | holds 26 paid applications for foreign person ’el for the 

current §IMA drive pending the Board* « derision. 
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MEMORANDUM FOR: Insurance Branch 

Benefit* and Casualty Division 
Office of Personnel 

SUBJECT ; Commendation 


1. Now that the local Agency Ho a pi tails at Lon and Life 
Insurance drive has been brought to a successful conclusion, 

I should like to take this opportunity to highly commend the 
Insurance Branch, Benefits and Casualty Division, Office of 
Personnel on a Job well done. 

2. In ail phases of this operation each unit of tills 
Branch carried out Its assignments in a superior manner. 
Despite the unusual pressure encountered by all of you during 
this month long drive, you consistently displayed courtesy, 
tact and a sympathetic understanding in assisting your fellow 
employees with their problems. Frequent laudatory state- 
ments have reached this Office relative to your fine perform- 
ance of duty. 

3. Especially is it realised that the team of girls 
manning the Cashiers Office were under continuous pressure 
for many hours each day, yat never failed to combine the 
virtues above mentioned along with constant vigilance in 
accurately performing all procedural functions. 

4. Again, you may all well bo proud of these fine 
accomplishments. 



Harrison C. Reynolds 
Director of Personnel 
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